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Problem Statement
Methodology- Instrument
• Academic Integrity Survey developed 
by Dr. Donald McCabe of Rutgers
• Validity: established by experts 
• Reliability: Cronbach Alpha of .911
• Pilot study-Spring 2013
• Cross-sectional-Spring 2014
• Post survey interviews-Fall 2014
Statement of Problem
Abstract
The primary purpose of this research was to study the 
difference of perceptions, beliefs as well as the level of 
enforcement of the institution’s Honor Code/Code of Conduct 
between full time and part time College of Business faculty at a 
private mid-Atlantic university.  The objective was to develop a 
better understanding of faculty perceptions, faculty beliefs, and 
factors that influence faculty behavior to either take action or 
inaction with regards to the institution’s Academic Integrity 
polices. The research examined material on academic 
integrity/honor codes in higher education, faculty enforcement 
of honor codes, faculty perceptions of honor codes, perceptions 
of full time vs. part time faculty of the higher education 
experience, higher education leadership, honor codes in 
business degree programs, student course evaluations and 
faculty reactions to student course evaluations. This research 
study concluded that an overwhelming majority of full time and 
part time faculty at the College of Business did not ignore 
academic dishonesty and enforced the University’s honor code. 
Furthermore, the research determined that in general, full time 
and part time faculty perceptions regarding Academic Integrity 
were similar.          
Academic Integrity
Five Fundamental Values:
Honesty
Respect
Trust
Fairness 
Responsibility
It is unknown if there is a difference between full time 
and part time faculty in perceptions, knowledge and 
enforcement of the university’s Academic Integrity 
policy.
Discussion
Population sample
Participants
Dr. Tim Raynor DBA
School of Business
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Recommendations
• 304 full time and part time College 
of Business faculty at a private mid 
Atlantic university. 
• Over 90 perce t of the faculty in the 
College of Business are part time.
Conclusion
H1: Perceptions of Academic Integrity are the same for both 
FT and PF faculty
H2: Majority (77.4%) of both FT and PT faculty did not 
ignore academic dishonesty 
H3: Enforcement of Academic Integrity policies
– Majority (90%) of faculty 
• enforced the University’s honor code.
– Small number (5%) lax with enforcement 
• Lack of time most common reason
Intent
The intent of the research was to develop a better 
understanding of faculty perceptions, faculty beliefs, 
and factors, that influence faculty behavior to either 
take action or inaction with regards to the 
institution’s Academic Integrity polices.
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Results
Part time “I know from personal experience that cheating is a 
serious issue. I’ve had over 15 incidents of cheating since 2003, 
15 incidents and I teach part time.” 
Full time: “Yes, it’s a serious issue at this school and most, if 
not all. I think we’ve discovered the tip of the iceberg as far as 
Academic Integrity issues." 
Full time and part time faculty had the same perceptions about the 
types and seriousness of cheating.
Full time faculty perceived the student judicial process to be more 
fair in comparison to part time faculty.
Full time faculty perceived that students should be held responsible 
for monitoring the academic integrity of other students in 
comparison to part time faculty.
Full time and part time faculty addressed cheating the vast majority 
of time.
Understanding of university’s Academic Integrity policy 
– student's understanding lower than faculty’s 
– Full time and part time faculty beliefs are the same
Support of the university’s Academic Integrity policies 
– student’s support lower than faculty’s
– Full time and part time faculty beliefs are the same
Full time and part time faculty addressed cheating the vast majority 
of time.
Part time faculty were impacted more by the lack of time to address 
Academic Integrity.
H1: Full time and part time faculty perceptions do vary 
regarding Honor Codes/Codes of Conduct. Part time 
employees perceive the Honor Code/Codes of Conduct 
as less important.
H2: Part time faculty members do have a lower 
participation/enforcement rate of the institution’s Honor 
Code/Code of Conduct.
H3: Multiple factors do influence part time faculty 
members behavior and cause them to have a lower 
enforcement rate, e.g. lack of a connection to the 
institution, lack of time, lack of desire, apathy, fear of 
student reprisal or lack of institutional support.
Hypotheses
How strongly do you agree or 
disagree with the following 
statements? Rate the following 
at your institution.
FULL TIME AND PART TIME
Full Time Part Time
Mean Standard 
deviation
Mean Standard 
deviation
Cheating is a serious problem at 
your institution
4.79 .43 4.86 .45
Your support of academic 
integrity
4.64 .84 4.62 .54
Your understanding of university 
policies
4.60 .83 4.34 .75
Students should be held 
responsible for monitoring 
academic integrity of other 
students
4.20 .94 3.63 .80
Our student judicial process is fair 
and impartial
4.00 .53 3.24 .92
Faculty members are vigilant in 
discovering and reporting 
subjected case of academic 
dishonesty
3.57 .85 3.39 1.28
Student support of AI policies 3.00 .76 3.25 .85
The average student’s 
understanding of university AI 
policy
3.00 .85 3.22 .82
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